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By JACQUELINE LEE

MORE than 200 Hongkong
professionals who emigrated
to Canada have applied for
jobs back in the territory
through a newly-launched
trans-Pacific scheme de-
signed to reverse the brain
drain.

About 1,500 potential re-
cruits in Canada have taken
application forms since the
joint-venture between the
Hongkong Government and

the Hongkong Institute of
Personnel Management
(IPM) was launched in To-
ronto last month.

The service was heavily
advertised in the Chinese
press and on Chinese tele-
vision in Toronto, home to
the largest number of Hong-
kong immigrants.

It was established with a
$3 million goVvernment
grant and will start full oper-
ation in two weeks’ time
when a computer data link is
ready to match job-seekers
with vacancies registered in
Hongkong.

Both groups will be given
access to the database.

IPM’s managing direc-
tor, Miss Ivy Yuen Tak-
hing, said that of the applica-
tions f‘received.so far, most
were from engineers.
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200 emigrangf’
look to return

Others came from nurs-
es, architects and manage-
ment professionals.

. Mr Patrick Maule, chair-
man of IPM Manpower In-
ternational, which runs the
programme, said the re-
sponse in Canada was en-
couraging.

“Fifteen hundred people
have asked for application
forms. It indicates that there
is certainly a lot of curiosity
about the employment situ-
ation here, but it’s too early
to judge if they are serious
applicants interested in get-
ting a job in Hongkong or
Jjust want to keep in touch
with the employment mar-
ket in Hongkong,” he said.

“There is a lot of stress
because of the employment
situation in Canada.” They
want to consider getting a
job back in Hongkong.

“There’s a lot of poten-
tial. If we try and attract
them seriously and profes-
sionally, many of them
could be converted into ac-
ceptance of jobs,” he said.

The project had been
launched at a time when
Hongkong needed extra en-
gineering professionals and
technicians to help build the
huge port and airport pro-
jects.
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