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I?RlVAfE shctdr emrloyees
idre tipped to get a wage increase
»0f aroutld 10 Percent hext year
-+ thé first double figure pay rise
in ﬁve ears.

0 percent increase, fore-
chst by executive secretary of
‘the Employers’ Federation Mr
Jack Cheethatn, should also be
Jgphed to the 170,000 cml ser-

nts, he says..

- The civil semce umom have .

Welcomed, tHe. news and have
shid they would be happy to be
,dn ar:with the private sector.
\it they are worried.the Ex-
.ecutwé Council may cit their
nse‘ bécause of the pay level

M?' h;aethahi stressed the fi-
AY just an éstimate, but

;sax it s mdde alter feedback
j ﬁég bl thé fedéi’d(ion‘s
Aﬂd‘ thd h tﬁa Pgﬂﬂé Wa%
r‘ ot binting on its;members
; wotild §brve:as a guideline }for
the' fedetation’s 200-odd’ fhent
Hef chlpdntds, which i‘ncluded

i 1ty members mclude ‘all the
phbhc fitility companies, the two
: rallWa¥ corporations, the two
'electti¥ companies, the two bus

0 percent wage rise is

fed for prlvate sector
" \s,

companies, Hongkong Tele-
phone and the largest private
comparies such as Swire, Jar-

- dine Matheson and Inchcape.

*“1 will pass on my opinion to
them and advise them that it
would be ‘logical’ to award pay
increases of around this region.”
he said.

According to Mr Cheetham,
the 10 percent wage increase
took into account six percent for
cost of living with the rest being
given for merit.

The last time employees were
able to get a wage increase
beyond 10 percent Was in 1983
when a 14 percent pay rise was
recorded.

Private employees were tip-
ped to get a pay increase of
seven percent at the beginning
of this year. But Mr Cheetham
reckoned a 10 percent rise was
more likely as wages were being
pushed up by the acute labour
shortage.

Mr Cheetham disagreed that
the increase next year was still
less than expected in view of the
better performance of the eco-
nomy in the past year.

He said the economic per-
formance in the past two years

had Ppeen equally good, but tfle.

Hongkong doilar had depreu-
ated to a very large extent this
year compared to 1986, which
might have an adverse effect on
pay rises.

“Besides, even if the com-
panies really had a good year,
they wouldn’t put it in wages but
prefer to give a special bonus to
their employees,” Mr Cheetham
said.

A bonus, he said. was a once-
off commitment and would not

ose a burden to the employers
if their performance worsened in
the coming years.

As for the civil service, Mr
Cheetham suggested they
should also receive a pay rise of
10 percent in the coming year.

He said the 11 percent civil
servants got last year — seven
percent annual rise and four per-
cent scale increment — was too
high and they should have just
received a total pay rise of eight
percent.

Chairman of the staff side of
the Senior Civil Service Council
Mr John Walton-Masters, while
agreeing to the proposed figure,
said he would be happy if they
could get the level of pay in-

m Mr Jack Cheetham

crease as recommended by the |
Pay Trend Survey.
“My worrff is whatever the
t,

survey's result, it will be cut by
the Lxccutive Council or the
Standing Commission on Civil
Service Salaries and Conditions
of Service as a result of the find-
ings of the non-directorate civil
servants’ pay level survey.,” he
said.

The survey, which found the
pay level of non-directorate civil
servants was better than that of
their counterparts in thedprlvate
sector, has been endorsed by the
Executive Council.

The administration is lookin
for ways to’implement the sur
vey's findings -— with a possibl
cut in the pay and perks of non
directorate civil servants being
considered.




